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KAG West
Despite some recent progress by your Negotiating
committee toward reaching a collective bargaining
agreement with KAG West, the company has refused
to agree to fair and reasonable proposals in some sig-
nificant areas that you need to know about:

ECONOMIC ITEMS
To date, the company has offered: 

1) Only a 25-cent per-hour increase payable at “sign-
ing” of the contract which the company has delayed
for 16 months to date. Teamsters Local 986 has pro-
posed significantly higher wage increases retroactive
to the date negotiations commenced including the
$1.91 wrongfully taken from you. Local 986 is con-
tinuing to demand that the company pay the $1.91
per hour (plus a penalty) that has been found to
have been illegally withheld from you by KAG,
retroactive to August, 2010.

2) No improvements in cost-sharing of the health
insurance premiums. This means your health care
would be unprotected in the future without some-
thing in writing. Local  986 has been fighting to pro-
tect and improve your health care benefits
throughout these negotiations.

3) No agreement on a Teamster pension plan or im-
proving the current 401 (k) provided by KAG (Local
986 has proposed improved vesting schedules and/or
an improved company match). KAG seems intent on
avoiding any decent retirement for its employees.

4) No improvements in paid time-off other than fu-
neral leave. The company continues to believe no
one should ever get paid unless they’re actually on
the clock.

For example, the union is fighting to get drivers
and mechanics some paid sick leave and guarantee
the right to take a leave of absence when necessary.
These are tough jobs and no one should have to take
a pay cut every time they get sick. We want to secure

decent hourly increases for at least three years and
get a better shift differential. These are benefits that
most trucking industry workers have regardless of
their union status, but KAG seems bent on keeping
the terms and conditions of employment in SoCal
stuck in the last century.  KAG needs to realize this is
2012 and not 1912. 

NON-ECONOMIC ITEMS
1) The company wants to actually take away some of
your civil liberties and due process rights by tying up
any state and federal claims against them in a messy
and unprecedented arbitration procedure that would
spell disaster for the collective bargaining and repre-
sentation process.  The ‘fairness doctrine’ is absent
from any of their proposals.

2) The company seeks the right to discipline and
even terminate employees without regard to the
severity of an incident.

3) A critical piece of any successful, unionized
workplace is the role of “shop stewards”, especially
important on first contracts. These fellow union
members assist with the “on the ground” admin-
istration of an agreement and work to keep a pos-
itive relationship between the company and you
by handling minor incidents and communica-
tions.  KAG refuses to have them even mentioned
in this contract.

Please note: none of the items above have been
agreed to. Rather, they are the major items where
bargaining is getting bogged down.

First contracts are always difficult but KAG
management’s warped concept of Workers’ Rights
has made the process much worse than normal.
Nonetheless, we hope the company can move for-
ward at a better pace and with a more reasonable
tone in the future. We’re fighting for the best possi-
ble contract and we intend to see it through.


