
April 27, 2012 

Bankruptcy Court Update 
 
On April 17-19, both the Teamsters Union and Host-
ess management appeared in U.S. Bankruptcy 
Court in White Plains, New York to present testimony 
on an 1113 motion filed by Hostess, in which it re-
quested that the judge throw out its Teamster con-
tracts. 
 
The judge could 
rule any time be-
tween May 1 
and May 17 (or 
later if both par-
ties agree to ex-
tend it further), 
but he said he 
wants to delay 
his ruling until 
when bids from 
the three re-
maining inter-
ested investors 
are due. With 
that said, there is 
a possibility that 
the judge will issue a ruling earlier than that if Host-
ess requests it. The investors’ bids are due May 9th. 
 
The Teamsters are committed to finding a mutually 
agreeable solution, as long it calls for equal and 
shared sacrifices among all parties – not just the 
workers. We held a preliminary meeting with the 
company on Friday, April 27 to determine the 
schedule and content of potential future negotiat-
ing sessions. 
 

Hostess Teamsters Take Action 
 
On April 12, 2012, thousands of Hostess Teamsters all 
across America took part in a national solidarity 
sticker day. Members from more than 130 Teamster 
locals wore stickers that read, “Equal Sacrifice or I’ll 
Walk”, and “Steal My Pension – I’ll Walk.” 
 

On the very next day, 
thousands of Hostess 
Teamsters sent another 
clear and strong mes-
sage to Hostess, with 
informational pickets 
and rallies outside 
Hostess facilities across 
the country. Signs and 
banners at those rallies 
read “Hostess Destroys 
Our Jobs/Our Lives” 
and “Wall Street 
Greed Is Killing Us.” 
Ken Hall, the Teamsters 
General Secretary-
Treasurer, said “Our 
members showed the 

company that they are a strong, mobilized force. 
We will not stand for Hostess executives to give 
themselves huge raises and then demand that its 
workers take yet another round of concessions.” 
 
Dennis Raymond, Director of the Teamsters Bakery 
and Laundry Conference, said, “It is extremely im-
portant that all Hostess workers continue to be vigi-
lant and to support Hostess activities planned by 
their local unions. Solidarity gives us strength.” 
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More photos and a video about the actions can be seen at:  www.HostessStrike.com 



Last week, Hostess CEO Greg Rayburn sent a 
lengthy letter to workers about his proposed 
changes to your contract. It seems, however, 
that he left out a few im-
portant things: 
 
Rayburn doesn’t want you 
to know (#1): By forcing 
the withdrawal from all 
but two pension funds, 
workers close to retirement 
stand to lose a lot of 
money as most plans, as 
provided by law, reduce 
benefits of participants of 
exiting employers to a 
“default” schedule.    
 
The Company’s proposal, by concentrating 
Hostess’ participation in only two plans, also 
increases the risk to these two plans, given 
Hostess’ track record of financial instability 
and unilaterally ceasing contributions.  
 
Rayburn doesn’t 
want you to know 
(#2): Staying in your 
existing plan pro-
vides you the most 
continuity and effi-
cient benefit.  The 
Teamsters proposal 
provides a range of 
assurances to ac-
commodate risks 
that the Company 
and potential inves-
tors have identified. But Hostess’ major lender, 

hedge fund Silver Point Capital, is refusing to 
entertain this option. 
 

Rayburn doesn’t want you 
to know (#3): Rayburn’s let-
ter states “We will all….share 
in the sacrifices required to 
achieve a viable and com-
petitive Company.” But no-
where in the 6-page letter 
does he outline any sacri-
fices other than the $1 bil-
lion in concessions over the 
next five years that Hostess 
Teamsters would make un-
der his proposal. Where is 
management’s sacrifice? 
Where is Silver Point’s sacri-

fice? There must be a secret plan for their 
sacrifices, because we sure haven’t seen it.  
 
Rayburn doesn’t want you to know(#4): The 
Hostess Board and the hedge funds aren’t 

even asking the top 
managers that re-
ceived 30-240 per-
cent pay raises prior 
to filing bankruptcy 
to pay this money 
back. 
 
Say what you want, 
Mr. Rayburn, but if 
you want Teamster 
participation you 
need to be honest. 
These are Teamster 

families’ lives you’re playing with. 

 
Do you have questions about your pension fund benefits due to Hostess’ 
contribution stoppage? Call your fund directly – contact information is 

available on: 
 www.teamster.org/hostess 
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