























“I travel around to transit districts, urging them to buy
American,” Aloise said. “Because there is a ton of competition
from foreign manufacturers, having a partner like Gillig really
makes that job easier”

And all that stimulus money helps, too.

Since transit districts have received funding, Gillig has been
making record profits at a time when most businesses are strug-
gling just to stay afloat.

The numbers speak for themselves: In the last year, Gillig has
added 40 new employees, created a Saturday work shift, and in-
creased its number of orders from 5,000 buses per year to 7,000
per year—for the next two years.

“This is the only place in my local that’s hiring right now;”
Aloise said. “The build rate ensures the members’ work for two
years out. That wouldn’t be the case if the stimulus money didn’t
go into effect”

Gillig President Danny Howard agrees, saying if the
stimulus hadn’t come, the market could have easily dropped by
40 percent, meaning Gillig would only be producing 3,000 buses
per year.

“T've heard a lot of talk about the stimulus not creating
enough jobs, but you never read a statistic about the number of
jobs saved. We would have had to lay off 175 workers—more
than 25 percent of our people,” Howard told the Department of
Labor. “That would have devastated our employees.”

Care Goes Into Every Vehicle

Though Gillig does face strong competition from overseas, there
is something that sets them above the rest: customer service,
care and creativity.

Unlike other bus makers around the world, Gillig buses are
made not on an assembly line, but by hand by skilled Teamster
members. From the chassis to the interior, every aspect of a
Gillig bus is hand-crafted and, in some cases, custom built.

As 28-year Gillig employee and Local 853 member Jeff
Belunza said, those who order Gillig buses go through a process
similar to ordering a brand new car.

“Buyers can choose any kind of options they want, from
specialized stereo equipment to unique lights or turn signals
that make noise,” Belunza said. “Our buses are the highest qual-
ity because they are made right here in our shop, by hand.”

Like Aloise and Howard, Belunza knows Gillig might not
have been around to offer customers such high-quality crafts-
manship were it not for the stimulus funds.

“In the 28 years I've been here, Gillig has had no layoffs. It
came close a few times, but now that the stimulus package has
come into play, Gillig has been able to stay in business,” Belunza
said. “Gillig is a good company with good employees and a great
product to offer”

Aloise is quick to credit Gillig’s success with the company’s
willingness to work with the union and ensure its employees stay
working—even in tough times.

“Gillig is the last heavy manufacturing company left in the
greater Bay Area and all of Northern California, really,” Aloise
said. “That’s because of the positive cooperation between the
union and the company, as well as the great job Gillig workers
do each and every day.”
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he 14,000-member-strong Coalition of University
Employees (CUE) at the University of California
system was looking for a strong union to affiliate with.
They needed a union able to represent their wide variety of job
classifications, ranging from clerical employees to public
safety dispatchers.

Anytra Henderson, acting president of the statewide CUE,
said the members decided that the Teamsters were the best
union for them because of the union’s strong track record of
representing public service and university employees.

“Once we learned that the Teamsters represent more than
10,000 employees who work at universities and colleges, we
knew we had found the union we wanted to affiliate with,”
Henderson said. “We need a strong union to represent us at the
bargaining table.”

On May 15, an overwhelming majority of voting mem-
bers—381 percent—voted in favor of affiliation.

“We welcome this affiliation with CUE and we will work
hard on their behalf to help them get a fair contract with the
University of California,” said Jim Hoffa, Teamsters General
President. “The Teamsters are experts in representing education
employees at all levels, and we will bring this knowledge to
the table.”

CUE represents administrative and library assistants,
cashiers, public safety dispatchers and many other clerical
employees at 10 University of California campuses. They will
be chartered as an independent Teamsters local union.

Huge Effort

Once CUE’s board of directors decided they wanted to affiliate
with the Teamsters, they approached Rome Aloise, Western Re-
gional Vice President, President of Joint Council 7, and the Sec-
retary-Treasurer of Local 853 in San Leandro, California.

Aloise said the Teamsters would be willing to help spread
the word to CUE members to vote to affiliate with the union,
but the timeframe to do this was a mere few weeks before bal-
lots were mailed out.

“This meant we would have to visit 10 campuses and talk to
as many CUE workers as possible,” Aloise said. “It was a huge ef-
fort by many Teamsters in California and the International and
from other states.”

Jeff Farmer, Director of the Organizing Department,
began dispatching organizers to various campuses. Michael
Filler, the Public Services Division Director, began calling on
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public service locals to pitch in.

Armed with literature and good walking shoes, Teamsters
fanned out across California to talk to as many CUE workers
as possible.

“Covering all 10 campuses our organizers were able to ex-
plain the benefits of affiliating with the Teamsters,” Farmer said.
“We're pleased the hard work paid oft”

Employees Voice Teamster Support
At every UC campus, the Teamsters found CUE workers eager
to affiliate with the Teamsters.

“With one strong voice, we will be more powerful,” said
Julia Ree, who works in the library at the University of Califor-
nia-Riverside. “We don’t have unrealistic demands, we just
want what’s fair and right.”

“I voted to affiliate with the Teamsters because we need
strong representation,” said Araceli Torres, who works in
Housing Services at the Riverside campus. “The Teamsters
mean strength.”

Ricky Ramirez, who works in the radiology department
at the UCLA campus, said the Teamsters bring clout to the
bargaining table.

“We need a good contract and fair pay for everyone,”
Ramirez said. “We can accomplish this with the help of the
Teamsters.”

Robert Gaskin, who works in the facilities management
department at UCLA, summed up his vote for affiliation like
this: “With the Teamsters, we’ll get results!”

What's Next

The Teamsters are working to develop a strategic planning
process with CUE leaders, stewards and activists, Filler said.

Among the issues CUE workers want addressed are fair
wages, benefits, health care and workplace safety.

“We are used to dealing with universities when it comes to
contracts,” Filler said. “We’ll provide CUE employees with our
high level of expertise on these issues.”

Henderson said now that the affiliation vote is done, it’s
time to focus on getting a better contract.

“We work hard every day to keep the University of
California system up and running,” Henderson said. “We’re
not asking for the moon. We want what’s fair and just. And
we’ll work with the Teamsters to accomplish this.”
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IRB REPORT 3

REPORT TO ALL MEMBERS
OF THE INTERNATIONAL
BROTHERHOOD OF TEAMSTERS

IL.
. MICHAEL E. DOE -LOCAL 82,

FROM: Independent Review Board
Benjamin R. Civiletti
Joseph E. diGenova
William H. Webster

DATED: June 1, 2010

INTRODUCTION

This is the Independent Review Board's ("IRB")
Report Number 3 for 2010 to you on its activities conducted
pursuant to the Consent Order. In this Report we will
discuss a new report and matters that have currently come
before us, including the progress of existing charges about
which we have previously informed you.

NEW REPORT

SOUTH BOSTON, MASSACHUSETTS

On May 24, 2010, the IRB issued an Investigative
Report to the Executive Board of Local 82 concerning
Michael A. Doe. The report recommended that Mr. Doe be
charged with bringing reproach upon the IBT by failing
to appear for his scheduled IRB sworn examination on
April 9,2010. The Executive Board was given ninety days
within which to file the charge, hold a hearing and forward
a final written report to the IRB.

ITII. PROGRESS OF EXISTING CHARGES

A.

RICHARD RADEK - BLET VICE PRESIDENT

We have previously informed you that BLET Vice
President Richard Radek allegedly brought reproach upon
the IBT, breached his fiduciary duty, and embezzled over
$6,700 in union funds by causing the BLET to pay for meals
which had no union purpose and receiving an allowance
which covered the cost of his home office supplies while at
the same time causing the BLET to directly pay for his
home office supplies.

General President Hoffa filed the charges against Mr.
Radek and a panel was appointed to hear the charges. Be-
fore a hearing could be held, Mr. Radek submitted to the
IRB an agreement in which he permanently retired from the
BLET, became ineligible to hold any appointed or elected
office or employment with the BLET, the IBT or any affiliate
of the BLET or the IBT, and made restitution for funds the
IRB alleged he received. The IRB found the agreement
served to resolve the matter. Judge Preska approved the
agreement on June 1, 2009.
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B. EDWARD RODZWICZ -

BLET HEADQUARTERS, CLEVELAND, OHIO

We have previously informed you that BLET President
and IBT Rail Conference President Edward Rodzwicz al-
legedly failed to cooperate with the IRB by failing to appear
for his scheduled IRB sworn examination on November 4,
2009. Mr. Hoffa filed the charge and a panel was appointed
to hear the charge. Before his hearing was completed,
Mr. Rodzwicz submitted an agreement to the IRB which is
under review.

. VINCENT FEDERICO - LOCAL 82, SOUTH

BOSTON, MASSACHUSETTS

We have previously informed you that member
Vincent Federico, while an IBT member between June 2007
and February 2010, allegedly brought reproach upon the
IBT and violated his membership oath by being a member
of the Patriarca LCN organized crime family. Mr. Hoffa
filed the charge against Mr. Federico and referred the matter
back to the IRB for a hearing. A hearing was held on
May 12, 2010.

. PETER INNAURATO - LOCAL 107,

PHILADELPHIA, PENNSYLVANIA

We have previously informed you that that Peter
Innaurato allegedly brought reproach upon the IBT and
violated his membership oath while an IBT member by
knowingly associating with a member of the Philadelphia
La Cosa Nostra family. Mr. Hoffa filed the charges against
Mr. Innaurato and he returned the charges to the IRB for a
hearing. The IRB's hearing was postponed after Mr. Innau-
rato submitted to the IRB an agreement in which he perma-
nently resigned from the IBT and Local 107 and agreed
never to hold membership or any position in the IBT. The
IRB found the agreement served to resolve the matter.
Judge Preska approved the agreement on June 1, 2009.

. MICHAEL CARUCCI -LOCAL 282,

LAKE SUCCESS, NEW YORK

We have previously informed you that Local 282
member Michael Carucci allegedly brought reproach upon
the IBT by being an associate of the Bonanno organized
crime family, knowingly associating with members of the
Bonanno organized crime family, and collecting unlawful
debts in connection with an illegal gambling operation the
Bonanno organized crime family ran. Mr. Hoffa filed the
charges against Mr. Carucci and referred the charges back to
the IRB for a hearing. Mr. Carucci signed an agreement in
which he permanently resigned from the IBT, Local 282 and
Local 917 and agreed never to hold membership in the IBT.
The IRB found the agreement served to resolve the matter.
Judge Preska approved the agreement on March 24, 2010.
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E. MONICA PEASLEE —LOCAL 533,

RENO, NEVADA

We have previously informed you that Local 533
member Monica Peaslee allegedly violated her fiduciary du-
ties to the Local and its members, embezzled and converted
Local 533 funds to her own use, and brought reproach
upon the IBT when between March and June 2008, while a
member and employee of Local 533, she embezzled
$13,156.23 from Local 533. Mr. Hoffa filed the charge and a
panel was appointed to hear the charge. Before a hearing
was held, Ms. Peaslee signed an agreement in which she
agreed that for five years she will refrain from any effort to
become an active member of Local 533, the IBT or any affil-
iate of the IBT and for 13 years, or until she has fulfilled the
payment schedule for the embezzled funds, whichever is
later, she will be ineligible to hold any appointed or elected
office, position or employment with Local 533, the IBT or
any affiliate of the IBT. The IRB found the agreement
served to resolve the matter. Judge Preska approved the
agreement on May 25, 2010.

. ROBERT A.HOGAN - LOCAL 714,
BERWYN, ILLINOIS

We have previously informed you that Robert A.
Hogan, Joint Council 25 Vice President and Local 714
Secretary-Treasurer, allegedly failed to act appropriately
after he created a situation likely to result in a violation of
the Consent Order when he rehired Robert Riley to work at
Local 714 and failed to take any action to prevent, and,
after learning, to address Mr. Riley's ongoing contact with
William T. Hogan, Jr., a prohibited person under the
Consent Order.

In an agreement between Mr. Hogan and the IRB,
Mr. Hogan permanently resigned all positions with Local
714 and Joint Council 25, and for a period of two years
which began July 31, 2008, he would not hold any officer
position with the IBT or any IBT affiliated entity. He fur-
ther agreed not to be an officer or employee of Local 727 for
five years. The IRB found the agreement served to resolve
the matter. Judge Preska approved the agreement on Sep-
tember 2, 2008.

. GERMAN VAZQUEZ - LOCAL 901,
SAN JUAN, PUERTO RICO

We have previously informed you that German
Vazquez allegedly brought reproach upon the IBT, breached
his fiduciary duty and embezzled union funds while an
IBT member and Secretary-Treasurer of Local 901 of
approximately $55,532 from Local 901 as a result of four
unauthorized pay raises.

Mr. Hoffa filed the charge against Mr. Vazquez and a

panel was appointed to hear the proposed charge. On
March 5, 2010, Mr. Hoftfa issued his decision that Mr.
Vazquez be fined $72,302.00; removed from office; prohib-
ited from holding any office or employment with Local 901,
the IBT or any IBT affiliates until the current term of office
for Local 901 officers expires or until he has fully satisfied
the fine; and suspended from membership in Local 901 and
the IBT for one year or until he has fully satisfied the fine,
whichever occurs later.

Two days after the IRB notified Mr. Hoffa that his deci-
sion was not inadequate, counsel for Vazquez notified the
IRB that Vazquez wanted to modify the decision regarding
the monetary penalty. On April 5, 2010, the IRB forwarded
Application 141 to Judge Preska seeking a ruling on the
IRB’s “not inadequate” decision.

. VINCENT DISARIO - LOCAL 1901,

LONG ISLAND CITY, NEW YORK

We have previously informed you that Local 1901
member Vincent Disario, between approximately February
2009 and February 2010, allegedly brought reproach
upon the IBT by being a member of the Bonanno
organized crime family. Mr. Hofta filed the charge against
Mr. Disario and referred it back to the IRB for a hearing.
The IRB held a hearing on April 14,2010, and has the
matter under review.

JOSEPH TORRE - LOCAL 1901,
LONG ISLAND CITY, NEW YORK

We have previously informed you that Local 1901
member Joseph Torre, while a member of Local 1901 and
the IBT, refused to answer questions during his in-person
sworn examination. The local filed the charge against
Mr. Torre but failed to act on it. On April 29, 2010, the
IRB forwarded the report and exhibits to the members
of the Executive Board of Joint Council 16 which has
scheduled a hearing for June 8, 2010.

K. ANTHONY TURZIO - LOCAL 1901,

LONG ISLAND CITY, NEW YORK

We have previously informed you that Local 1901
member Anthony Turzio, while a member of Local 1901
and the IBT, refused to answer questions during his in-per-
son sworn examination. Joint Council 16 filed the charge
against Mr. Turzio, held a hearing and issued its decision.
The IRB has the decision under review.

IV. TOLL-FREE HOTLINE

Since our last report to you, the hotline has received
approximately 80 calls reporting alleged improprieties. As
in the past, all calls which appeared to fall within IRB juris-
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diction were referred for investigation. Activities which
should be reported for investigation include, but are not
limited to, association with organized crime, corruption,
racketeering, embezzlement, extortion, assault, or failure to
investigate any of these.

To assure that all calls are treated confidentially, the
system recording hotline calls is located in a cipher-locked
IRB room on a dedicated line and accessed by IRB staff
only. It is not manned by an investigator; however, the
recorded information if complete and within IRB jurisdic-
tion is forwarded directly to the Investigations Office.
Please continue to use the toll-free hotline to report impro-
prieties which fall within IRB jurisdiction by calling 1-800-
CALL-IRB (1-800-225-5472). If you are calling from within
Washington, DC, dial 202-434-8085.

V. CONCLUSION

As always, our task is to ensure that the goals of the
Consent Order are fulfilled. In doing so, it is our desire to
keep the IBT membership fully informed about our activi-
ties through these reports and also through use of the web-
site at www.irbcases.org.

If you have any information concerning allegations
of wrongdoing or corruption, you may call the toll-free
hotline noted above, use the IRB facsimile number
202-434-8084, or write to either the IRB Chief Investigator
or the IRB office:

Charles M. Carberry, Chief Investigator
17 Battery Place, Suite 331
New York, NY 10004

Independent Review Board
444 North Capitol Street, N.W.
Suite 528

Washington, DC 20001



ELECTION SUPERVISOR’S REPORT No. 2

RULES REPORT; OES REGIONAL STAFF; TRAINING; SEASONAL DELEGATE ELECTIONS;
DELEGATE STRENGTH ANNOUNCED; CANDIDATE ACCREDITATION; PROTESTS

Rules Report. My last report said that the proposed Rules for the 2010-
2011 IBT International Union Delegate and Officer Election were in effect
as of May 1, 2010, with final rules to follow upon approval by the United
States District Court for the Southern District of New York. The proposed
2011 Rules were submitted to the Court jointly by the IBT and the Govern-
ment on April 28. The Court allowed objecting parties to present their
views, and the last date for submitting argument on any objections was
June 1,2010. Allfiled papers on the 2017 Rules adoption can be viewed
under the “Election Rules” button at the OES website, www.ibtvote.org.
At this writing, the Court has not entered an order. When that happens,
the order approving the rules, and the Final Rules, will be posted on the
OES website.

OES Regional Staff. OES now has in place eight Regional Directors to
assist members and local unions in understanding and carrying out their
responsibilities in the International Union Delegate and Officer Election, to
investigate protests, and to enforce the 2077 Rules. Each of the RD's has
served OES in past IBT International Union Delegate and Officer Elections
and has deep experience with the election rules. Here's the regional
lineup, with the email address of each RD:

Dolores C. Hall
Hall1000@cox.net
(FL, GA, AL, TN, MS,

Northeast: David F. Reilly, Esq. South:
dreilly@dfresg.com

(ME, VT, NH, MA,

RI, CT, NY) LA, AR, OK, TX, PR)
Atlantic:  J. Griffin Morgan, Esq.  Great Plains: Mary Ann Campbell
jmorgan@epmlaw.com scdennis@aol.com
(NJ, DE, MD, DC, VA (MO, KS, IA, NE, SD,
NC, SC) ND, ID, WY, NV, UT,
CO, AZ, NM), MT
Mid-East: Denise Ventura Far West:  Christine Mrak, Esq.
dmventura@verizon.net chrismrak@gmail.com
(PA, OH, WV) (CA, WA, OR, HI, AK)
Mid-West: William C. Broberg Canada: Gwen K. Randall, Q.C.

wchroberg@aol.com
(KY, IN, MI, MN, WI, IL)

grandall@davis.ca
(All Provinces and
Territories)

Full contact information, with the address and phone numbers
for each RD, is available at www.ibtvote.org under the “Contact
Information” button.

Training. OES will provide training to local unions on how to use the

local union election plan on-line tool and will provide training to candi-
dates how to use the Campaign Contribution and Expenditure Report
on-line system. Contact OES to find out dates of scheduled training, or to
get training materials. OES can also arrange for presentations at regional
or conference gatherings (schedule permitting). For example, on May 24,
Election Supervisor Richard Mark and Senior Supervisor Paul Dever

presented an overview of the 2017 Rules, the new, online local union
plan program, and the whole election process at the North American
Newspaper Conference.

Seasonal Delegate Elections. The chart posted on the OES website
of “Dates, Times, and Places” for local union delegate is starting to be
filled in. Local unions that represent members employed in a seasonal
food industry, have submitted plans to nominate and elect convention
delegates this summer, and the plans are now under review. OES will
update the “Dates, Times, and Places” chart on the website as local
union plans are submitted and approved.

Delegate Strength Announced. With all local union election plans due

by the end of September, look up your local on the table of preliminary
delegate strength posted on the OES website. The table shows the
number of delegates your local will elect, although final delegate strength
will be re-calculated before next June’s 28th International Convention.

Candidate Accreditation. Accredited candidates for International
Union office may obtain access to membership lists and may have
literature published in the Teamster magazine. A candidate becomes
accredited by obtaining petition signatures of at least 2.5% of all IBT
members eligible to vote for the office being sought. The minimum
signature requirements are as follows:

OFFICE SIGNATURES NEEDED
Union-Wide 33,437
Regional Offices
Central 9,637
Eastern 9,520
Southern 2,986
Western 8,337
Canadian 2,957

Official forms for accreditation petitions are available at www.ibtvote.org
(form 5 and form 16).

Protests. Election protests have been filed since the 2077 Rules have
been deemed effective. If you have activity to protest, please file
promptly, as the 2077 Rules, require. If you are involved in a protest inves-
tigation — as the protestor, as someone involved in the reported incident,
or as a witness — OES asks for your cooperation so that we may investi-
gate promptly and reach a decision on the facts as soon as possible. Final
protest rulings, including a summary of the protest, the investigation, the
decision, and any remedy, are posted on www.ibtvote.org as they issue.

Contact the OES to get more information about any aspect of the
election procedures.

Richard W. Mark
Election Supervisor

WWW.IBTVOTE.ORG
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