
















“This is another example of how join-
ing with the Teamsters Rail Conference 
has provided strength in bargaining for 
our members,” said Fred Simpson, Inter-
national Vice President and President of 
the BMWED. “Once again, coordinating 
bargaining among the rail unions suc-
ceeded.”

Sen. Edward M. Kennedy (D-MA), 
who was present at the tentative contract 
signing, said, “It’s a great day for the 
country, the workers and the passengers. 
This agreement gives respect to the work-
ers. This agreement is important for our 
economic growth and stability. After eight 
long years without a pay raise, Amtrak’s 
employees have finally won a contract that 
grants them the fair wages and benefits 
they deserve and which reflects their indis-
pensable contributions to Amtrak and the 
nation. The leaders standing here today 
were serious about negotiating a contract 
that both sides can be proud of.

“The union leaders held their ground 
and they have delivered an agreement 
worthy of the hardworking men and 
women who keep trains running every 
day,” Kennedy said. “And the agreement is 
also a victory for the Amtrak passengers, 
the commuters and the public who can be 

confident that Amtrak will be 
able to keep improving the 
service on trains that run on 
time.”

Membership Wins
Due to substantive gains 
in wages and a payout for 
retroactive pay, BMWED 
members will reap immedi-
ate benefits from the new 
Amtrak agreement. The PEB 
recommended that “nothing 

short of full retroactivity is fair and equi-
table and appropriate to begin to restore 
to employees the lost wages that resulted 
from their inability to obtain a successor 
agreement over the unprecedented eight-
year period that these employees have 
continued to work without a new agree-
ment.”

Provisions include wage increases 
that average 35.2 percent over the life of 
the agreement, which is January 1, 2000 
through December 31, 2009, or 3.1 per-
cent compounded per year. Retroactive 
pay averages $12,800, which will be paid in 
two installments.

“The new contract will restore the 
buying power of our members,” said Jed 
Dodd, General Chairman of the Pennsyl-
vania Federation. “And it will significantly 
increase the take-home pay of our mem-
bers. We had two major stumbling blocks 
in our negotiations. One was Amtrak’s 
insistence in draconian work condi-
tions and the second was their insistence 
that there would be no retroactive wage 
increases. We won on both issues.”

“We couldn’t believe our eyes when the 
Presidential Emergency Board decision 
came out,” said Bennet, a member who 
has worked in New York, Philadelphia and 

the Atlantic City region. “Our negotiators 
really did their best.”

“Even during these difficult eight years 
our members retained their work ethic,” 
said Stuart Hurlburt, General Chairman 
of the Northeastern System Federation. 
“Our members have performed their work 
safely every day for the past eight years 
and kept the integrity of the tracks at the 
speed that Amtrak wanted. Our members 
understood the battle and still did the 
job—complying every day with their work 
orders and keeping the tracks safe for pas-
senger trains.”

“I was surprised by the PEB’s deci-

sion,” said James Fay, a BMWED member 
since 1975. “I thought it wouldn’t have 
gone as much in favor with us. Although 
after reading the very general testimony 
of Amtrak’s management it seemed like 
they really would decide in our favor. I was 
shocked that Amtrak’s testimony was so 
general, and yet our case was presented so 
professionally.”

No Work Rule Changes
The new Amtrak agreement also proposed 
no work rule changes, another huge ben-
efit to members.

BMWED, RAIL COALITION ACHIEVE TENTATIVE AGREEMENT WITH AMTRAK

Strike Averted



“Work rules were very important, espe-
cially in my area,” Fay said. “If Amtrak had 
been able to make their changes, they would 
have been able to have gotten rid of people.”

Amtrak had originally wanted to elimi-
nate the limitations on its ability to con-
tract out work, restrictions on its ability to 
assign work and restrictions on its ability 
to schedule work.

With the BMWED in particular, 
Amtrak wanted to contract out what it 
termed “non-core functions” such as tree 
removal, brush and grass cutting, snow 
removal outside the right of way, clean up 
of non-railroad materials on the right of 
way, asphalt paving, bridge netting and 
fall protection, underwater inspections, 
demolition, fencing, large scale catenary 
(electric line) pole foundations, large 
scale steel painting projects and facility 
projects. However, representatives from 
the BMWED told the PEB that these were 
substantial, regular duties of the members.

Members of the PEB agreed with 
the BMWED that no work rule changes 
should be considered. They made this 
determination because Amtrak showed 
“no proof of compelling operational need 
for any of [the] proposed work rule chang-
es…There was no showing that any prob-

lems have changed in fre-
quency or severity in recent 
years or that the proper use 
of the existing work rules 
cannot achieve most of the 
results that [Amtrak] claims 
to seek.”

“The work rule changes 
that Amtrak wanted were 
so inept,” Rufo said. “Here 
you have the PEB that was 
picked by President Bush, 
who isn’t crazy about us 
anyway, and even they said that what we 
were asking for was fair.”

Solidarity
The BMWED, along with the three 
other rail unions belonging to the Passen-
ger Rail Bargaining Coalition, witnessed 
the power of bargaining for a group ben-
efit, similar to the success in 2007 with the 
national freight rail agreement.

“The Amtrak negotiations took a hard 
toll on our members,” Simpson said. “Now 
we are concentrating on explaining the terms 
of the agreement at membership meetings 
in preparation for the members’ vote.”

Many members see the new contract 
as a positive move forward for them, and 

one of the many benefits of belonging to 
the Teamsters Rail Conference.

“Considering that Amtrak wanted to 
give us very little and that the president 
was not supportive, we did a lot better than 
what was originally offered,” said Brian 
Erp, a 14-year BMWED member based at 
the Hunter Yard in Newark, New Jersey.

“Plus, the support we had as part of the 
Teamsters Rail Conference was very good. 
Every time we had a rally we always had 
Teamsters with us.”

Rallies to protest Amtrak’s stall tactics 
on bargaining were held in New York, 
New Jersey, Philadelphia and Washington, 
D.C. Some members even staked out the 
Amtrak chairman’s home in the Dupont 
Circle section of Washington, D.C. to let 
his neighbors know that he was a union 
buster.

A New Excitement
Rep. James L. Oberstar (D-MN), who 
attended the agreement signing meeting 
at Amtrak headquarters, said, “I was skep-
tical, but the [Presidential Emergency] 
Board did its work, evaluated the issues at 
hand and came up with a great decision. 
But I will tell you, if they hadn’t, we were 
ready.

“There is a new excitement in passengers 
to use intercity trains and renewed interest 
in long-haul trains,” Oberstar said. “One 
example is that 25 percent of Amtrak’s 
business is from California and the Pacific 
Northwest. Now we are prepared to move 
ahead with re-authorization.”

“We fought hard and long for what 
we got,” Bennet said. “We are part of a 
proud organization. I am a union guy 
and always will be. I love being part of 
collective bargaining.”

“This is another example of how joining with 
the Teamsters Rail Conference has provided 
strength in bargaining for our members.” 
— FRED SIMPSON, PRESIDENT OF THE BMWED
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I. INTRODUCTION
This is the Independent Review Board’s (“IRB”) One 

Hundred and Sixth Report to you on its activities conducted 
pursuant to the Consent Order.  In this Report, we will dis-
cuss matters that have currently come before us, including 
action on prior IRB-recommended charges and the prog-
ress of pending charges about which we have previously 
informed you.

II. ACTION ON PRIOR IRB-RECOMMENDED 
CHARGES

A. WILLIAM T. HOGAN, JR. – FORMER 
PRESIDENT OF JOINT COUNCIL 25 AND 
INTERNATIONAL REPRESENTATIVE
We have previously informed you that William T. Hogan, 

Jr., a former President of Joint Council 25 and an Interna-
tional Representative, was charged with criminal contempt 
of the court-ordered Consent Decree.  Among other things, 
the Consent Decree permanently bars all Union members 
and officers from “knowingly associating” with any person 
barred from participating in Union affairs.  

It is alleged that even after Mr. Hogan was permanent-
ly barred he nevertheless continued to knowingly associ-
ate with various Union members and officers on at least 
150 occasions, in person and by telephone.  In so doing 
Mr. Hogan is charged with having aided and abetted those 
members and officers in violating the Consent Decree, and 
thereby acting in criminal contempt of the Consent Decree.  
The matter is before Judge Preska.  

B. ANTHONY RUMORE – FORMER PRESIDENT 
OF LOCAL 812 AND JOINT COUNCIL 16
On December 18, 2007, the United States Attorney for 

the Southern District of New York and the Deputy Assistant 
Secretary of the United States Department of Labor, Office 
of Labor-Management Standards, announced the arrest of 
Anthony Rumore on charges stemming from the extortion 
of personal services from Local 812 employees over a period 

of approximately 15 years.  The charges and allegations 
contained in the indictment relate to Hobbs Act extortion 
and embezzling assets of a labor organization.  Mr. Rumore 
pleaded not guilty to the charges and was released on bail.  

As a background, the proposed charges against Mr. 
Rumore similar to those in the indictment were included 
in the IRB’s 2004 report to Mr. Hoffa.  The IBT filed the 
charges and held a hearing.  In his final report, Mr. Hoffa 
permanently barred Mr. Rumore from the IBT and IBT-
affiliated entities on July 28, 2004, and on September 10, 
2004, the IRB notified Mr. Hoffa that it found the decision 
to be not inadequate.

 

III. PROGRESS OF EXISTING CHARGES

A. DON HAHS - BLET HEADQUARTERS, 
CLEVELAND, OHIO
We have previously informed you that Don Hahs, an 

officer of the Brotherhood of Locomotive Engineers and 
Trainmen (BLET), a Division of the Teamsters Rail Con-
ference, allegedly violated his fiduciary duties to the BLET 
and its members, embezzled and converted BLET funds and 
property to his own use and the use of others, and brought 
reproach upon the IBT while President of the BLET by 
embezzling over $58,000 from the BLET.   

General President Hoffa adopted and filed the charges 
and a panel was appointed to hear the charges against Mr. 
Hahs.  Prior to his scheduled hearing, Mr. Hahs signed an 
agreement which the IRB did not approve.  The IBT subse-
quently rescheduled the hearing for February 4, 2008.

B. GLENN TEOLIS - LOCAL 251, EAST 
PROVIDENCE, RHODE ISLAND
In the last issue of the Teamster magazine we reported 

that Glenn Teolis, a Local 251 member and former Interna-
tional Project Coordinator, while a member of Local 251 and 
an employee of the IBT, allegedly brought reproach upon the 
IBT, violated his fiduciary duties to the members, and embez-
zled IBT funds of $2,209 to his own use and the use of others; 
and while a member of Local 251 he failed to cooperate with 
the duties of the IRB by delaying his sworn examination and 
then failing to appear for his scheduled examination.

Mr. Hoffa filed the charges, a panel was appointed to 
hear the charges and a hearing was held on January 3, 2008.  
On January 16, 2008, Mr. Hoffa issued his decision that Mr. 
Teolis is permanently barred from holding membership and 
seeking or holding office in the IBT.  The IRB has the matter 
under consideration.   

C. JAMES D. JACKSON – LOCAL 299, DETROIT, 
MICHIGAN
We have previously informed you that James D. Jack-



son, a member of Local 299, allegedly brought reproach 
upon the IBT and violated his membership oath when from 
July 26, 2001 to January 19, 2006, while an IBT member, he 
had knowing and purposeful contact with Michael C. Bane, 
who had been permanently barred from the IBT on July 17, 
2001.  General President Hoffa adopted the charge, a panel 
was appointed to hear the charge against Mr. Jackson, and a 
hearing was held on April 5, 2007.  

On May 23, 2007, Mr. Hoffa permanently barred Mr. 
Jackson from the IBT or any other IBT-affiliated entity or 
Fund, from participating in the affairs of the IBT, and from 
contact and association with officers, members, employees, 
representatives and agents of the IBT or any other IBT-affil-
iated entity or Fund.

On September 11, 2007, the IRB notified Mr. Hoffa, Mr. 
Jackson and counsel for Mr. Jackson that it found the IBT 
decision to be not inadequate.  When counsel for Mr. Jackson 
advised the IRB that they wished to file an appeal to the dis-
trict court, the IRB made Application 129 to Judge Preska.  By 
letter of January 4, 2008, counsel for Mr. Jackson filed with 
the court his objections to IRB’s Application 129.

D. JOSEPH PIRRO - LOCAL 456, ELMSFORD, 
NEW YORK
We have previously informed you that Joseph Pirro, a 

member of Local 456, allegedly brought reproach upon 
the IBT and violated his membership oath when he, from 
at least 2003 to approximately January 2005, knowingly 
associated with Gregory DePalma, a member of organized 
crime.  Mr. Hoffa filed the charge against Mr. Pirro and 
referred the matter back to the IRB for a hearing.  The IRB 
held a hearing and on June 28, 2007, issued its decision 
that the charge against Mr. Pirro was proved and that Mr. 
Pirro has been permanently barred from the IBT.  By way 
of Application 127, the IRB’s decision was forwarded to the 
District Court for review.  By Order of December 26, 2007, 
Judge Preska granted IRB’s Application 127.     

E. FRANCIS J. GILLEN – LOCAL 500, 
PHILADELPHIA, PENNSYLVANIA
We have previously informed you that Francis (Frank) J. 

Gillen allegedly brought reproach upon the IBT and failed 
to cooperate with the IRB while International Vice Presi-
dent, Joint Council 53 President, Pennsylvania Conference 
of Teamsters President and Local 500 President, when dur-
ing his sworn examination on February 1, 2007, he gave 
intentionally false testimony concerning his association with 
permanently barred member Thomas Ryan.  In his sworn 
testimony he lied about his numerous contacts with Ryan 
after Ryan was barred.

Mr. Hoffa adopted the charges, a panel was appointed 
to hear the proposed charges against Mr. Gillen, and a hear-
ing was held on July 11, 2007.  On August 3, 2007, Mr. 

Hoffa and Mr. Keegel notified Mr. Gillen that the General 
Executive Board, by a two-thirds vote of the uninvolved 
members hearing the charges, adopted the recommenda-
tions of the hearing panel which were that he be barred 
from holding office for five years and from membership in 
the IBT for three years.  

The IRB found the decision to be not inadequate.  After 
counsel for Mr. Gillen advised the IRB that they wished to 
file an appeal with Judge Preska, the IRB made Application 
128 to Judge Preska.  Counsel for Mr. Gillen, by letter of 
January 7, 2008, requested that Judge Preska allow him to 
issue his papers by February 8, 2008.

F. JOHN CLANCY – LOCAL 705, CHICAGO, 
ILLINOIS
In the last issue of the Teamster magazine we reported 

that John Clancy, International Organizer and member of 
Local 705, allegedly brought reproach upon the IBT and 
violated his membership oath by, subsequent to Dane Pas-
so’s permanent bar from the IBT on May 29, 2002, having 
knowing and purposeful contact with Mr. Passo.  On Octo-
ber 29, 2007, Mr. Hoffa notified the IRB that he adopted 
and filed the charge.  A panel was appointed to hear the 
charge and the hearing scheduled for December 18, 2007, 
was canceled when Mr. Clancy signed an agreement in 
which he agreed to be barred from the IBT for 10 years.  On 
January 22, 2008, the IRB notified the IBT that it should 
clarify whether the proposed agreement includes a suspen-
sion from membership.

G. ROBERT A. HOGAN - LOCAL 714, BERWYN, 
ILLINOIS
We have previously informed you that Robert A. 

Hogan, Joint Council 25 Vice President and Local 714 Sec-
retary-Treasurer, allegedly brought reproach upon the IBT, 
breached his fiduciary duties and interfered with the union’s 
legal obligation to comply with the March 14, 1989 Con-
sent Order when he failed to act appropriately after he cre-
ated a situation likely to result in a violation of the Consent 
Order when he rehired Robert Riley to work at Local 714 
and failed to take any action to prevent, and, after learn-
ing, to address Mr. Riley’s ongoing contact with William T. 
Hogan, Jr., a prohibited person under the Consent Order.

On September 12, 2007, General President Hoffa adopt-
ed and filed the charge and a panel was appointed to hear 
the charge against Robert A. Hogan.  A hearing was held on 
November 28, 2007.

On December 11, 2007, Mr. Hoffa issued his decision 
that Mr. Hogan be suspended from office in Local 714 for 
six months.  On January 23, 2008, the IRB notified Mr. 
Hoffa that it found the December 11, 2007, decision to 
be inadequate both as to the fact finding and the sanction 
imposed.



H. LOCAL 714 - BERWYN, ILLINOIS
We have previously informed you that the IRB rec-

ommended to General President Hoffa that Local 714 be 
placed in trusteeship.  The report concluded that the Local 
is being conducted in a manner to jeopardize the interests of 
the Local, the Local is not being run for the benefit of the 
members, and at five Local 714 employers the Local failed 
to perform duties of a bargaining representative.  The report 
further concluded that Local 714 principal officer Robert 
A. Hogan and President James M. Hogan jeopardized the 
Local’s interests by failing to monitor, investigate and take 
appropriate action regarding the likelihood of Robert Riley’s 
violation of the Consent Order by continuing his lifelong, 
close relationship with William T. Hogan, Jr. after hiring 
Mr. Riley following William T. Hogan, Jr. being barred from 
the union.  By their conduct, Robert and James Hogan put 
the interests of William T. Hogan, Jr. and family friend Mr. 
Riley above the interests of the Local which required that 
the Local and its employees comply with the Consent Order 
which prohibited IBT members from knowingly associating 
with a barred person such as William T. Hogan, Jr.

In addition, by failing to perform the duties of a collec-
tive bargaining representative at five companies, there were 
non-union workers performing bargaining unit work.  The 
Local acquiesced in the employers’ use of the non-union 
workers for whom no dues were paid to the Local and no 
employer benefit fund contributions were made.  

In lieu of establishing a trusteeship, Mr. Hoffa appointed 
a Personal Representative who is responsible for reviewing 
all Local Union matters requiring Executive Board approv-
al.  On December 21, 2007, Mr. Hoffa appointed a hearing 
panel to determine whether a trusteeship should be imposed. 
A hearing scheduled for January 29, 2008, will be continued 
in approximately two months.

I. CASSANDRA MOSELY – LOCAL 743, 
CHICAGO, ILLINOIS
In the last issue of the Teamster magazine we reported 

that Local 743 member Cassandra Mosley allegedly brought 
reproach upon the IBT by failing to appear for her sched-
uled in-person sworn examination.  After Mr. Hoffa took 
jurisdiction over the charge, a hearing panel was appointed.  
On January 14, 2008, a hearing was held.

J. MARK JONES – LOCAL 743, CHICAGO, 
ILLINOIS
In the last issue of the Teamster magazine we reported 

that Local 743 organizer Mark Jones, while a member of 
Local 743 and the IBT, allegedly brought reproach upon the 
IBT by failing to appear for his scheduled in-person sworn 
examination.  After Mr. Hoffa took jurisdiction over the 
charge, a hearing panel was appointed.  On January 14, 
2008, a hearing was held.

K. ROBERT D’ANGELO - LOCAL 813, LONG 
ISLAND CITY, NEW YORK
We have previously informed you that the IRB issued 

an Investigative Report to General President Hoffa who 
adopted and filed the charges against Local 813 member 
Robert D’Angelo for knowingly associating with members 
of organized crime.  He then referred the charges back to the 
IRB for a hearing which was held by the IRB.  On October 
19, 2006, the IRB issued its decision permanently barring 
Mr. D’Angelo from Local 813 and the IBT.  By order of 
December 26, 2007, Judge Preska affirmed the IRB’s deci-
sion and granted its Application 124 to the Court.

IV. TOLL-FREE HOTLINE 
Since our last report to you, the hotline has received 

approximately 95 calls reporting alleged improprieties.  As 
in the past, all calls which appeared to fall within IRB juris-
diction were referred for investigation.  Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure to 
investigate any of these.

To assure that all calls are treated confidentially, the sys-
tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by IRB staff only.  It 
is not manned by an investigator; however, the recorded 
information if complete and within IRB jurisdiction is for-
warded directly to the Investigations Office.

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472).  If you are calling from 
within Washington, DC, dial 202-434-8085.  

V. CONCLUSION
As always, our task is to ensure that the goals of the 

Consent Order are fulfilled.  In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline 
noted above, use the IRB facsimile number 202-434-8084, 
or write to either the IRB Chief Investigator or the IRB office:

Charles M. Carberry, Chief Investigator
17 Battery Place, Suite 331
New York, NY 10004

Independent Review Board
444 North Capitol Street, N.W. 
Suite 528
Washington, DC 20001



uring his all-too-short lifetime, Dr. 
Martin Luther King Jr. worked tire-
lessly for equality. The Teamsters 

Union celebrates that legacy.
“The labor movement is a logical heir 

to accomplish what Dr. King fought for his 
entire life,” said Jim Hoffa, Teamsters Gen-
eral President. “He worked closely with 
labor unions throughout his career and 
was, in fact, assassinated while supporting 
the rights of striking sanitation workers in 
Memphis, Tennessee in 1968.”

On April 3, 1968, the day before Dr. 

King was assassinated, he delivered a 
speech in support of the striking sanita-
tion workers in Memphis. In that speech, 
he said, “We’ve got to give ourselves to this 
struggle until the end. Nothing would be 
more tragic than to stop at this point,” Dr. 
King said. “We’ve got to see it through. And 
when we have our march, you need to be 
there. Be concerned about your brother. 
You may not be on strike. But either we go 
up together, or we go down together.”

“The basics of what Dr. King fought so 
hard for are evident in most organizing 

campaigns waged by the Teamsters Union. 
When a worker’s rights are trampled on, 
the Teamsters Union tries to make sure it 
will never happen to them again through 
collective bargaining,” Hoffa said.

An example of how hard the Teamsters 
Union will work to right the wrongs of 
unscrupulous employers is evident in the 
union’s handling of UPS Freight, formerly 
known as Overnite Transportation.

Memphis Teamsters
In Memphis recently, a majority of the 411 
workers at the UPS Freight terminal signed 
authorization cards to become Teamsters.

“One of the UPS Freight workers had 
these shirts made up that say ‘I Am A 
Man,’” said Charles “Hollywood” Watkins, 
an International Union Organizer who 
worked at Overnite for 10 years. “It means 
the same now as it did when the striking 
Memphis sanitation workers used the slo-
gan in 1968. We’re just trying to get what’s 
right for these workers. They’re not just a 
piece of machinery. They’re people.”

In talking about the civil rights move-
ment, King once said, “Our needs are 
identical with labor’s needs: Decent wages, 
fair working conditions, livable housing, 
old-age security, health and welfare mea-
sures, conditions in which families can 
grow, have education for their children, and 
respect in the community.”

Memphis Workers Emulate 1968 Sanitation Struggle





Take a Stand for
Working Families

Find out more about this exciting program
by talking to your local union, or on the
web at www.teamster.org/drive

By joining DRIVE (Democrat, Republican, Independent
Voter Education), the Teamsters Union’s political action
committee, you are supporting grassroots action by
Teamster families to fight for legislative action to help
working Americans.

DRIVE has given the Teamsters clout in Washington to help
pass legislation in the House of Representatives that will
make it easier for workers to join a union, and is actively
fighting for legislation to protect your pension and health
care benefits. Politicians supported by DRIVE contribu-
tions voted to keep unsafe Mexican trucks off American
highways, blocked changes to hours-of-service rules that
would force drivers to work longer hours, and stopped
American ports from being sold to foreigners.

You can help build Teamster political power by joining the
thousands of Teamsters who already contribute to DRIVE.


